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THE 2019-2020 BOARD OF DIRECTORS 

CHAIR OF THE BOARD OF DIRECTORS - RYAN BEARDY 

By-law and Policy Committee - Chair 
Referenda and Election By-law Interpretation and Transparent Enforcement Board - Chair 

SECRETARY OF THE BOARD OF DIRECTORS - HASINI ABEYSEKERA 

— 

PRESIDENT - MEAGAN MALCOLM 

Executive Committee - Chair 
By-law and Policy Committee 

VICE PRESIDENT EXTERNAL AFFAIRS - MAHLET CUFF 

Campaigns and External Relations Committee - Chair 
By-law and Policy Committee 
Executive Committee 

VICE PRESIDENT STUDENT AFFAIRS - NOELLE SAGHER 

Student Life Committee - Chair 
By-law and Policy Committee 
Executive Committee 

ACCESSIBILITY CO-DIRECTOR - LOC TRINH  

Executive Committee 

ACCESSIBILITY CO-DIRECTOR - SARAH ANDERSON 

Student Life Committee 

ARTS DIRECTOR - WESLEY FALLIS 

Executive Committee 

BUSINESS AND ECONOMICS DIRECTOR - ANNE-CÉCILE PANCHAUD 

Campaigns and External Relations Committee 
Student Life Committee 
Finance and Operations Committee 

DIRECTOR OF STUDENT LIVING - REZA SAKER HOSSAIN 

Student Life Committee 
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GRADUATE STUDENTS’ CO-DIRECTOR - RACHEAL KALABA  

Campaigns and External Relations Committee 

GRADUATE STUDENTS’ CO-DIRECTOR - THERESA MACKEY 

Campaigns and External Relations Committee 

INDIGENOUS STUDENTS’ CO-DIRECTOR - CAMERON ADAMS  

Referenda and Election By-law Interpretation and Transparent Enforcement Board 

INDIGENOUS STUDENTS’ CO-DIRECTOR - KAYLIN FLETT 

— 

INTERNATIONAL STUDENTS DIRECTOR - ALEX ILESANMI 

— 

MENNO SIMONS COLLEGE DIRECTOR - ALEXANDRA KOSLOCK 

By-law and Policy Committee 
Referenda and Election By-law Interpretation and Transparent Enforcement Board 

RACIALIZED STUDENTS’ DIRECTOR - ELLA TAYLOR 

Campaigns and External Relations Committee 
Student Life Committee 

SCIENCE DIRECTOR - RYAN NYKVIST 

Campaigns and External Relations Committee 

URBAN AND INNER-CITY CAMPUS DIRECTOR - SHAWNA PÉLOQUIN  

Finance and Operations Committee 

WOMEN AND NON-BINARY STUDENTS’ DIRECTOR - NEDA MASOOMIFAR 

Finance and Operations Committee 
 

PARTIAL TERMS 

CHAIR OF THE BOARD OF DIRECTORS - TAYLOR DAIGNEAULT  

By-law and Policy Committee - Chair 
Referenda and Election By-law Interpretation and Transparent Enforcement Board - Chair 
(Resigned Nov 2019) 
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VICE PRESIDENT INTERNAL AFFAIRS - NATASHA OKÉMOW 

Finance and Operations Committee - Chair 
(Removed Sept 2019) 

COMMUNITY LIAISON DIRECTOR - AIMEE LOUISE 

Campaigns and External Relations Committee 
(Appointed Aug-Oct 2019) 

ENVIRONMENTAL ETHICS DIRECTOR - AVERY LETKEMANN 

— 
(Resigned Nov 2019) 

PROFESSIONAL, APPLIED, AND CONTINUING EDUCATION DIRECTOR - OZIEGBE AGHEDO  

Campaigns and External Relations Committee 
(Appointed Aug-Oct 2019) 

RECREATION AND ATHLETICS DIRECTOR - HIMAL PAREKH  

— 
(Resigned Nov 2019) 
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FINAL EXECUTIVE REPORTS AND FAREWELLS 

PRESIDENT – MEAGAN MALCOLM 

As many of you know, I was the First Indigenous woman to be elected President of University of 
Winnipeg Students’ Association (UWSA).  More importantly, I was a part of the first all women-
of-colour executive team. The real honour was getting to work alongside women of colour who 
inspire me to do more. My term came with many challenges that many women-of-colour in 
leadership positions face, from criticism to discrimination online, but nothing can beat the 
feeling of meeting a first year who was inspired by our team’s work. My goal was never to be in 
the spotlight, or to be the voice of the organization. My goal was to instill confidence in others 
to bring their ideas forth. And to help them in accomplishing these goals. And to show others 
that we do belong in these spaces even when we feel like we don’t. I spent a lot of time 
standing up for students at the UWinnipeg Senate. This has been the most challenging but 
rewarding experience thus far. 
 
I focused my term on trying to get the University to divest from the fossil fuels industry. The 
divestment movement at the University of Winnipeg has always been an Indigenous-led 
initiative. I knew coming into office this was something I needed to prioritize. The greatest 
success this year was creating a movement again. I am confident the momentum is only going 
to increase. From the help of the Indigenous Students’ Association (ISA) I was able to establish 
an UWSA Indigenous Advisory Circle. This is going to be a committee made up of non-elected 
Indigenous students that will oversee and guide all UWSA Indigenous projects and initiatives. 
That will ensure that the UWSA and its governance, programs and services are guided by an 
awareness and understanding of Indigenous peoples. 
 
I am the incoming National Executive for Circle of First Nations, Metis and Inuit for the 
Canadian Federation of Students. This is national role, which I don’t take lightly. I will be 
continuing to advocate for Indigenous students nationally. I feel confident that my experience 
with UWSA has well prepared me to take on this new role. 
 
Thank you to my team and all the UWSA staff for making this such a memorable experience. I 
feel grateful to have had this experience at UWSA that has showed me what I am capable of. 
 
Miigwech, 
Meagan Malcolm ᒣᑲᐣᒪᓬᑯᒼ 
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VICE PRESIDENT EXTERNAL AFFAIRS – MAHLET CUFF 
I have had the privilege and honour of being a part of the UWSA team for the past 11 months. 
Working with Nawal and Meagan has taught me so much about not only myself but the UW 
campus. I would have never thought that I would be a part of making history as the first ever 
Women of Colour team to work and run the UWSA. The three of us came into this job with the 
idea and plan to prioritize BIPOC students and marginalized students from all walks of life. I 
think that we were able to to not only say we are going to do it but also stick to for the last 
year. 
 
Looking back on my exec reports and notes that I made during my time at the UWSA, I was able 
to list a couple things that I accomplished alongside my team that I am very proud of. As the 
Vice President of External Affairs, I have been able to connect and organize with student 
groups, be the local 8 representatives for the Canadian Federation of Students MB and be the 
individual that is able to connect with community organizations within the surrounding core of 
the University of Winnipeg. 
 
In the beginning of my term I was able to finalize the BIPOC Lounge Library Agreement with 
Micheal Dudley from UWinnipeg library and our Special Projects Manager. This is something 
that I have made a priority to continue with the re-elected Racialized Director and the BIPOC 
Lounge Coordinator. As being the Local 8 rep for the Canadian Federation Manitoba, I thought 
it was very important for me to make time to meet with delegates from National when they 
were in town. I was able to meet with the National Chair Person, Sofia Descalzi and Trina James 
when they were both in town to learn more about the Federation as a whole. 
 
Alongside connecting with students and community, I have also had the chance to meet with 
faculty and be on committees that make decisions about academic misconduct, student 
services such as bursaries and scholarships and governance and community relations. I also got 
the chance to represent students on the Board of Regents where a lot of important decisions 
are being made about the university at large. In those spaces, we have been able to advocate 
for students that may not have the voice to do so and bring our own lived experiences to those 
meetings, where faculty and admin are able to learn from us as well. 
 
In this role, I have learned that it is important to be able to work on your solo projects but to 
support your team in their projects as well. This means assisting Meagan in her role as 
President by showing up to Divest meetings and the great events she has been able to put on. I 
was also able to support to Noelle when she is advocating for the U-Pass and working with 
students going through various academic appeals. 
 
As the elected LGBTTQ* Students’ Commissioner of the Canadian Federation of Students 
Manitoba for 2020-21, I hope to continue to prioritize marginalized students at a provincial 
level. 
 
Sincerely, Mahlet Cuff (She/They)  
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VICE PRESIDENT STUDENT AFFAIRS – NOELLE SAGHER 
For the past year, I have worked alongside UWSA staff and students, day in and day out. But 
mostly importantly, I have been an Executive Director with Meagan Malcolm and Mahlet Cuff. 
For the past 11 months, Meagan and Mahlet have been my crutches and my breath of fresh air. 
They have been the backs upon which I stand, the comforting voices in the office after the door 
slams, the laughter in the late hours of the evening which I hold so dearly in my heart, and the 
feet that make so much noise when we’re out at Portage and Main, holding hands, standing 
with our brothers, sisters, and siblings. To Meagan and Mahlet, I owe you everything I have 
learned about patience, about resiliency, about power, and about love. 
 
I am thankful to be a part of the first ever all women of colour Executive at the UWSA, a title 
never came lightly. It allowed us to care for Black, Indigenous, Students of Colour in ways that 
honoured the BIPoC Executives before us and the amazing work they laid down for us. Their 
victories and ideas continued on with our term, and I’m grateful to those that took the time to 
help us within our roles – including friends that are close to our hearts. 
 
In my role as VPSA, I was able to sit on many university committees to ensure students were 
accounted for in policies, academic advocacy, services, and finances. This meant continuous 
bargaining, and letting the university know about students’ concerns, including security on 
campus, awards and bursaries for those who need them most, and the need for a more 
accessible post-secondary education. Though our voices were not always heard, our efforts 
were not meaningless; we have seen many changes within the University’s procedures, and we 
hope our words echo for years to come. 
 
I was able to sit on the Senate Academic Appeals Committee, where I worked with wonderful 
academic advisors to ensure students are given the accommodations they need, and helped 
turn the tide on academic appeals and mental health, advocating for students who deserve a 
second shot at University and to be accommodated. Sitting on this Committee every single 
Tuesday morning was rewarding in more ways than one, and I leave knowing that students are 
well taken care of. 
 
Throughout my role at the UWSA, the fight for the U-Pass stands out as one of the most 
important events of my career here. Through constant tabling, advocacy, meetings with staff 
and those at the City, countless City hall meetings and speeches, we were able to save the U-
Pass. This means affordable transportation for students at the University of Winnipeg, and I 
couldn’t have done it without my staff and teammates. 
 
Though there are many things I’d love to highlight about this role, advocacy for students stands 
as the most important, enriching, and monumental. I met with well over 100 students requiring 
academic advocacy, whether it was to file appeals, attend Senate and Departmental Review 
Committees with them, talk about their case of academic misconduct, tell me about the 
systemic inequalities they are facing at the University, or just a shoulder to cry on, and I 
wouldn’t have traded this for anything. One of the most important parts of this job was 
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meeting with students, and doing everything you can to help alleviate their moments of stress. 
This will always be a part of this job that I hold near and dear to my heart. 
 
Student organizing, protests, and rallies are an important way to show solidarity with 
marginalized students across campus, and I hope UWSA Executives take that to heart for years 
to come. From Portage and Main, to the Hive, to the Carlton Graduate Student Unions’ Lounge, 
the most valuable information and knowledge I have gained has come from grassroots 
organizers who double as students. The time I have spent with these people goes beyond my 
role at the UWSA and will continue for years to come; the learning is never done. 
 
Through my work at the UWSA, I was elected as the Women’s Representative on the National 
Executive of the Canadian Federation of Students, where I will continue my work alongside my 
family, Meagan Malcolm (Circle of First Nations, Métis and Inuit Rep on the National Executive), 
and Mahlet Cuff (Queer Rep on the Provincial Executive). I am thankful for this role, and the 
community it allows me to build, as well as provide an avenue to continue the work I care 
about on a National level. I had an amazing year the UWSA, and am thankful for all the 
opportunities it has given me; but I am most thankful for Mahlet and Meagan. The work is 
never done, but when we do it together, we can go farther. 
 
In solidarity, Noelle Sagher | لاون رقص  
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FINAL DIRECTOR REPORTS AND FAREWELLS 
 

ACCESSIBILITY CO-DIRECTORS – LOC TRINH AND SARAH ANDERSON 

Over the past year, we advocated for students in the position of Accessibility Co-directors. Loc 
joined Executive Committee, and Sarah was a member of the Student Life Committee. In the 
fall we participated in tabling events and distributed surveys to promote the Disability Justice 
Collective (DJC), a student group that we facilitated to gather student requests about 
accessibility on campus and encourage connectivity among students with disabilities.  During 
the winter term we invited Reaching E-Quality Employment Services (REES) to campus to 
present on how they can help student with disabilities become employed. Sarah also attended 
the Canadian Federation of Students’ Annual General Meeting, assisting with the development 
of a grant to support students with disabilities and the operation of food banks in the different 
provincial locals during the Covid-19 pandemic. - Loc Trinh and Sarah Anderson 
 

GRADUATE STUDENTS’ CO-DIRECTORS – RACHEAL KALABA AND THERESA MACKEY 

 
1. ACTIVITIES 
Throughout the year, two graduate student mixers were planned (one cancelled due to 
Covid19). These mixers were held in the University Club, coffee and donuts were served, and 
students were encouraged to express their concerns to the representatives about items that 
need improvement. Additionally, a student colloquium was scheduled for April 2020. This 
colloquium was designed for graduate students to present their research in a casual 
environment, to share their research and projects with other faculties and students alike. A 
hand over meeting was also planned for incoming elected directors, outgoing and the graduate 
department, and could not take place due to the early closure of the University. 
 
2. PROJECTS 
Graduate students have been lobbying for more funding to be given to international students in 
form of funding. One of the changes seen is the new award – Presidential award worth $17,500. 
The hope is that there will be more opportunities for graduate students to have support for 
funding and create more opportunities for ALL graduate students. The directors lobbied for the 
refurbishment of the lounge for the place to be more a habitable and safe for the students to 
use. The refurbishment included change of carpet, new chairs, renovation and change of 
broken lockers. Also, two offices were refurbished to be used as offices for the graduate 
students. Another lobbying done was that of having academic and research supervisors for 
graduate students.  In certain departments students have had challenges working with advisors 
which has led to some students dropping the course completely or struggle to change 
supervisors. The directors lobbied for more training and agreed terms of references for the 
professors to understand the role they play in student research and academic work, as well as 
students being informed of the role of the supervisors. This is supposed to be on-going work by 
the incoming directors. 
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3. GRADUATE STUDENT REPRESENTATION 
We worked together with the Graduate Studies Office to design workshops for graduate 
students centred around graduate student and advisor relationships. These workshops were 
also designed to help graduate students problem solve, understand the requirements of their 
thesis, and identify where students could receive support for their careers and mental health. 
At the end of our time, we submitted a proposal to the UWSA Executive to emphasize that 
there should be a representative on the Executive Board that works on the graduate students 
behalf and represents graduate students and concerns to the GSO when necessary. This 
proposal is being discussed and will be carried on by the new graduate student co-directors. - 
Racheal Kalaba and Theresa Mackey. 
 

INDIGENOUS STUDENTS’ REPRESENTATIVE/INDIGENOUS STUDENTS’ ASSOCIATION MALE 
CO-PRESIDENT – CAMERON ADAMS 

This past year, I was fortunate enough to help organize the monthly potlucks that our centre 
hosted. Every potluck was started traditionally with an offering to the spirit world with a spirit 
dish to thank our ancestors for each meal. We hosted a movie night with food and drinks, 
bowling night for Halloween, a Christmas brunch and more. These activities facilitated student 
engagement. – Cameron Adams 
  
I sat on the REBLITE Board which looked into UWSA elections and anything that was brought 
up. I also worked with the President, Meagan Malcolm on the Mezzanine Project which is 
Indigenous lead. Both consisted of meetings to collaborate and make decisions. The ISA also 
helped support student’s needs directly by providing resources to the Aboriginal Student 
Centre before the University was closed in March which they will use to assist students during 
this difficult time. - All the best, Cameron Adams. 
 

MENNO SIMONS COLLEGE DIRECTOR – ALEXANDRA KOSLOCK 

This directorship is vital for the students of MSC as we are a satellite campus. This connection 
with the UWSA fosters relationships, informs students of their rights, and keeps the faculty 
connected with the main campus in a meaningful way. 
 
My main focus over the past academic year was to continue to foster relations amongst the 
UWSA and MSC/MSCSA. I made a commitment to sharing UWSA services, events, and news 
through our social media platforms, through class announcements, and emailing faculty 
members and staff. Maintaining a relationship with the UWSA takes a community and my 
fellow MSCSA members supported me in every endeavour I completed.  
 
I sat on the UWSA By-law and Policy Committee and was able to engage meaningfully with the 
executives, other directors, staff, and the Chair to strengthen the UWSA as an organization. It 
was within my capacity to support the UWSA through advocacy and event sharing, some 
examples include Roll Call, Divestment endeavours, UWSA elections, and U-Pass referendum 
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processes [incl. council delegations]. Additionally, I was able to integrate some of my other 
work with Central Neighbourhoods and the CCPA through UWSA networks. 
 
A significant project I was a part of this year was the National Film Board of Canada screening of 
the Freedom Road Series, directed by local Shoal Lake 40 First Nation member Angelina 
McLeod. Myself and other community members collaborated for this event with the Canadian 
Federation of Students - Manitoba, the Department of Environmental Studies and Science, 
Indigenous Affairs UWinnipeg, Ka Ni Kanichihk, MSCSA, MSC/CMU, UW Campus Sustainability 
Office, UW Environmental Sustainability, and the UWSA. This screening was planned over three 
months and was unfortunately cancelled due to COVID-19, but will launch post-pandemic. - 
Alexandra Koslock 
 

RACIALIZED STUDENTS’ DIRECTOR – ELLA TAYLOR 

As your Racialized Students’ Director for 2019-2020, I sat on the Board of Directors, the Student 
Life Committee, and the Campaigns and External Relations Committee. I also facilitated the 
Black Student Union and arranged guest speakers and events for the group. Additionally, I was 
involved with certain UWSA events that were planned pre-COVID-19 which were cancelled, but 
will hopefully be rearranged for next year, when I will taking on my second term as Racialized 
Director. In the process of running for re-election, I educated students about the UWSA, its 
services and the voting process. After a great first year as Racialized Director, I am looking 
forward to the next. - Ella Taylor 
 

SCIENCE DIRECTOR – RYAN NYKVIST 

This year, I developed the ‘Pan Science Committee’ in which I held monthly meetings with the 
executive members of each of the science-based student groups on campus. The purpose of 
this committee was to allow the executives to address any concerns on campus to a neutral 
party (myself), and especially to aid in the advertising of events and fundraisers. I created 
monthly documents outlining these activities for distribution amongst the student groups for 
the benefit of their members and students across campus. A lot of time, effort, and resources 
traditionally go into these events, and students are often unaware as to their existence. 
Additionally, I was an active member of the Campaigns and External Relations Committee and 
contributed to discussions and decisions on a very regular basis, on equal parts to the other 
active members of this committee. - Ryan Nykvist 
 

URBAN AND INNER-CITY CAMPUS DIRECTOR – SHAWNA PÉLOQUIN  

In my role as UWSA director I got the opportunity to sit on the Finance and Operation 
Committee and the Student Life Committee of the UWSA, support the Snowed In event at 
Merchants Corner, and advocate for students best interest and well-being at the best of my 
knowledge during UWSA board meetings. In my role, I advocate for students to have a voice in 
the administration of their campus and made it my priority to empower dialogues and 
Indigenous ways of knowing in every space I step into. This year was full of surprises, challenges 
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and growth and I am grateful for all and everyone that wholeheartedly dedicated themselves to 
improve students’ access and connection to education. - Kinanaskomitinawaw, Shawna 
Péloquin  
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2019-2020 UWSA ACTIVITY SUMMARY 

CAMPAIGNS 

DIVEST UWINNIPEG 

Meagan and the Exec focussed greatly on re-engagement around the Divestment campaign this 
year. After a series of exploratory discussion with the Admin we started engagement with the 
development of a new outreach and communications effort which was successful in bringing 
student collective attention to the issue again. Weekly meetings then began happening with a 
newly formed group of students looking to move work on the campaign forward. The group 
culminated the energy and directions of their weekly discussions through a letter writing 
campaign where students signed on to a message calling for meaningful movement toward 
Divestment which was sent directly to the President’s Office and the University of Winnipeg 
Foundation. Meagan also received considerable media interest about the re-invigorated 
campaign and had several interviews in print and radio about goals and progress for 
Divestment. As the term concluded within an environment of re-energized level of student 
involvement, Meagan published an Op-Ed in The Uniter summarizing the work on Divestment 
and making a further call for greater action from the Administration. The advocacy and lobbying 
done on Divestment this year resulted in the Administration making a commitment to track the 
levels of carbon/ fossil fuel assets in their assets. Although we don’t see tracking as an 
achievement in itself, it is a needed step if we are to take meaningful action in a more 
responsible direction leading towards Divestment   A major outcome and direction forward 
from the year was the re-centering of indigenous voices and perspectives as a frame and 
guiding legitimization for the Divestment campaign. 
 

INTERNATIONAL STUDENTS NUTRITION AND WELLNESS EVENT 

Led by International Students’ Director, Alex Ilesanmi, the UWSA partnered with the Canadian 
Federation of Students to hold an event to promote nutrition and wellness in a Canadian 
context for international students. 
 
 

CAPITAL PROJECTS 

ACCESSIBILE STAGE IN THE BULMAN MPR 

The stage in the Bulman Multi-Purpose Room was only accessible by stairs.  The Events 
Department has had to rent removable ramps to accommodate groups booking the space, 
which is not a fair or sustainable solution.  The project commissioned the creation ramp to 
attach to the front of the Bulman stage, that can be assembled and disassembled by Events 
staff. 
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BAMBOO HUMAN RESOURCES SOFTWARE 

The project approved a 12-month trial of Human Resources software that will unburden the 
Chief Operating Officer of time-consuming clerical work. 

 

BLINDS INSTALLATION IN 0R05 – EVENTS AND COMMUNICATIONS OFFICE 

The project installed full coverage window blinds in the Events and Communications office to 
cut down on worker interruptions and give workers some privacy. 
 

BOARDROOM FURNITURE RENEWAL 

The project replaced the furniture in the boardroom with high-quality and long-lasting 
professional boardroom pieces and upgraded the broken projector with an LCD screen. 
 

BULMAN ROOM REALLOCATIONS AND TOUCH-UPS 

It has been determined that there are not enough bookable spaces at the UWSA for student 
groups.  Additionally, the flooring needs replacing in the Foodbank office.  The project 
transformed the former staff room into a bookable multi-purpose room; the former events 
clean-up space into the staff room; and replaced the carpeting with linoleum in the Foodbank 
office. 

 

BULMAN STUDENT CENTRE AV REPAIRS 

The project replaced two broken speakers in the Bulman Multi-Purpose Room. 
 

EXECUTIVE OFFICE FURNITURE REPLACEMENTS 

The furniture in the UWSA Executive Office had not been replaced in at least 15 years and, the 
space was not being well utilized.  The Executive share one large office, and because of this 
need both collaborative and private workspaces.  The project replaced the desks, tables, and 
soft seating in the Executive Office with new pieces that are adjustable for accessibility and 
designed for durability. 

 

HEALTH PLAN AND U-PASS OFFICE RELOCATION 

The Retail Manager vacated the 0R26 office and moved all Health Plan and U-Pass operations 
out of the Info Booth and the 0R04 office, centralizing part-time staff at Info Booth and having 
larger student concerns diverted to the private office.  
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INFOBOOTH PRINTER REPLACEMENT 

The lease for the Info Booth printer had expired, and Xerox no longer guaranteed servicing for 
the decade old machine.  The project replaced the old printer with a more compact, higher 
efficiency model that can keep up with the student demand for manuals and general printing. 

 

KEY ACCESS SYSTEM OVERHAUL 

The UWSA swipe card access control system was old and malfunctioning. A broken 
communication panel cut off access to four UWSA offices leaving them vulnerable. Four other 
offices relied on communication from that panel and access to those doors was at risk of being 
lost at any time. The malfunction limited our ability to distribute key cards to students/student 
groups and prohibited us from monitoring UWSA space access. 

The project replaced all major components of the access control system to fix current—and 
prevent future—access issues. Internal key readers were installed to each door at an accessible 
height so that the door handle can be released by a person in a wheelchair with a key swipe.  
Internal doorknobs were also replaced with accessible handles. 

 

SERVER TRANSITION 

The project transitioned the UWSA server from a physical server within the UWSA General 
Offices to a cloud-based server hosted through our email provider and managed by our IT 
consultants.  The transition allows staff and executive to access documents remotely and 
ensures a higher level of secure access in accordance with the Privacy Policy. 

 
 

COMMUNICATIONS STATISTICS 

FACEBOOK 

May 1, 2019: 4309 Page Likes 
April 30, 2020: 4617 Page Likes 
Increase: 308 Followers 
 

INSTAGRAM 

May 8, 2019: 1826 followers 
May 7, 2020: 2490 Followers 
Increase: 664 Followers 
 

TWITTER 

New followers since May 1, 2019: 130  
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FACEBOOK EVENTS 

24 Events 
45.2K People Reached 
1.9K Event Responses 
 

SOCIAL MEDIA ADS 

Ad Reach: 38,608 (number of times people saw the ad at least once) – Up by 90% 
Ad Impression (Number of times our ad was on screen) – 99,538 – Up by 40.73% 
Link Clicks: 604 – up by 3.60% 
Total Spend: $384.75 
 

UNITER ADS 

Roll Call Online Ad: $75 
By-Election Print ad: $400 
Uniter General Election Ad: $600 
Total Spend: $1,075 
 

WEBSITE 

Total number of visitors in the last 365 days as of May 7, 2020: 140, 147 
Total number of visits in the last 365 days as of May 7, 2020: 730, 042 
Top 5 most-visited pages: Home page, Health Plan, U-Pass, Job Opportunities, Student Groups 
 

THE SCOOP 

UWSA Bi-Weekly Email Newsletter: 445 Current Subscribers 
 
 

COMMUNITY SUPPORT 

MERCHANT’S CORNER MURAL 

The Board provided $2000 to the Urban and Inner-City Campus Students’ Association to 
compensate the artist of a mural on the Merchant’s Corner Campus. 
 

BLACK / AFRICAN HISTORY MONTH 

The Board donated $250 to support the fashion, entertainment, and art show hosted by 
University of Winnipeg Black/African History Month and the Golden Lions.  
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Q2 MET GALA 

The Board provided a $250 donation to the Q2 Met Gala celebrating a long-standing 2SLGBTQ* 
CKUW radio show. 
 

SWAMPY CREE APP 

The first phase of this app’s production was funded by the UWSA in the 2018-2019 year.  The 
app is renowned in Western Canada, has received several service awards, and earned its 
developer a place in Canada’s 40 Under 40.  The Board donated an additional $6000 of funding 
this year for the app’s second phase of development.  The funding covers the cost of travel for 
the developer to meet with Elders and provides honourariums to the Elders who advise on 
language and help to create the content of the app. 
 

WET’SUWET’EN SOLIDARITY 

The Board provided a $2000 donation to the Wet’suwet’en solidarity land defenders who 
occupied Dan Vandal’s office in January and February 2020.   
 
 

EVENTS 

DOGGO DAYS 

In partnership with St. John’s Ambulance, we hosted Doggo Days every last Thursday of the 
month in the UWSA Bulman Student Centre 12pm – 2pm.  One of our most popular events, 
students came by to take a break from studying and pet a doggo! 
 

CAMPUS EVENT SUPPORT 

The UWSA supported many events by University departments and Student Groups, including: 
International, Immigrant and Refugee Student Services Culturama; English Language Program 
Coffeehouse; UWinnipeg Collegiate Coffeehouse Fundraiser; YMCA Youth Conference; Super 
Smash Bros weekly and monthly competitions; a Bee Keeping Club Workshop; Black Student 
Union regular meetings; and Indo-Canadian Students Association events. 
 

DIVEST UWINNIPEG 

The Events Department supported events for the student-led divestment campaign including 
regular conversations in the HIVE, film screenings, DIY screen-printing, and art-hives.  
 

LOUD IN THE LIBRARY 
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The UWSA partnered with the University Library to create a space for students to share poetry, 
sing, read and share experiences.  This year an additional Loud in the Library was held in 
partnership with Black/African History Month organizers. 
 

ROLL CALL 

Our largest event of the year!  Roll Call welcomes students back to campus in a 3-4 day event 
during the first week of school in September.  Held on the front lawn of the University of 
Winnipeg, it’s UWSA’s most visible event.  We animated the space with student group tabling, 
live music, free food, beer gardens and chill spaces to meet new friends and experience campus 
life.   
 

SNOWED IN 

Our second largest event of the year!  Snowed In welcomes students back to school for the 
winter term in a 3-4 day event first week of classes in January.  Held in the UWSA Bulman 
Student Centre, Snowed In aims to create a cozy, relaxed, low key environment for students to 
come study, play board games, and meet new friends.  We animated the space with CKUW DJs, 
free cereal and coffee in the morning, free soup at lunch, and a variety of small crafts and swag 
contests! 
 

STUDENT GROUP FAIRS 

The UWSA hosted a student group fair once a semester to provide student groups a platform to 
reach out to the student body and increase visibility. 
 
 

OPERATIONS 

INDIGENOUS ADVISORY CIRCLE 

Spearheaded by Meagan, the UWSA developed an Indigenous Advisory Circle to the UWSA 
Board of Directors. The Circle will include students and elders and will lead and legitimize the 
Indigenous work of the Association as well as work alongside the Board to provide Indigenous 
insight and perspectives toward the work and directions of the UWSA as a whole.  
 
POLICY MANUAL RENEWAL 

In August 2019 the board approved the revised UWSA Policy Manual.  The culmination of two 
years of work with three different teams of UWSA Executive, the new manual combines the 
UWSA Operational Policies and UWSA Policy Manual into one cohesive document, eliminates 
policy redundancies and inaccuracies, and introduces new policies.  See the 2019-2020 Report 
of the By-laws and Policies Committee for a full review of policy and by-law changes this year. 
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POSITIVE SPACE POLICY 

Pulled from the Policy Manual before it’s approval in August 2019, the By-law and Policy 
Committee determined that the Positive Space Policy needed more careful research and 
attention.  Spearheaded by Mahlet, the policy underwent several consultations, the last of 
which included review by one of campus’s Indigenous Elders, Elder Dan Thomas.  Upon 
recommendation by that Elder, additional consultations are planned for the upcoming year 
including further consultation with the remaining campus Elders and Indigenous community 
stakeholders.  
 

PRIVACY AUDIT 

Over the past year two years, the UWSA has identified the need to work to audit our 
management of personal information involved in UWSA administration and services to develop 
policy and practices to ensure compliance with our requirements under The Personal 
Information Protection and Electronic Documents Act (PIPEDA).  A privacy audit began in 
January and wrapped up in August of 2019.  Outcomes include the creation of the UWSA’s first 
Privacy Policy, and the introduction of several privacy focused internal operational changes.  
The work resulting from the audit is ongoing.  The UWSA is now reviewing its agreements with 
partner organizations to ensure that these partnerships operate within the confines of the 
policy. 
 

VICE PRESIDENT INTERNAL AFFAIRS REMOVAL, EXECUTIVE RESTRUCTURING, AND CHIEF 
FINANCIAL OFFICER HIRE 

In the Summer of 2019, the VPIA was removed from the board due to a conflict of interest.  
After this removal, the board considered that single term elected officials sitting as Chief 
Financial Officer of the organization makes it difficult for the UWSA to achieve long-term 
financial well-being.  Based on this and other considerations, the board decided not to fill the 
VPIA seat in the 2019 by-election and to work on an Executive restructuring plan that split the 
VPIA duties between the remaining three executive and an accounting professional hired to be 
the Chief Financial Officer.  This work wrapped up in January, with a set of by-law and policy 
amendments to account for the changes, and in February, with the hire of Olayemi Olaleye as 
the UWSA’s first non-Executive Chief Financial Officer. 
 
 

PARTNERSHIPS 

AFRO-PRAIRIE FILM FESTIVAL 

The Board partnered with Black Space and the Winnipeg Film Group by promoting the Afro-
Prairie Film Festival and the reduced ticket prices for students. 
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BIPOC LOUNGE LIBRARY 

The Executive spearheaded a partnership between the UWSA and University of Winnipeg 
Libraries to source greater levels of literature by Black, Indigenous, and People of Colour to be 
available both through the library and the BIPoC Lounge. 

 

INDIGENOUS STUDENTS’ ASSOCIATION OFFICE SPACE 

As a result of a motion passed in the 2018-2019 term, Meagan worked with Indigenous 
Students’ Association Co-President, Cameron; UWSA Staff; and University Physical Plant to 
establish a new office space for the Indigenous Students’ Association on the Mezzanine Level of 
the Bulman Student Centre.  Preliminary work was done on next steps to source and outfit the 
space with furniture and equipment and will continue when we can return to campus. 
 
 

RETAIL AND SERVICES 

BULMAN STUDENT CENTRE EVENING CLOSURES 

Due to an increase in security concerns after hours in the Bulman Student Centre, the UWSA 
came to an agreement with the University of Winnipeg for the centre to be closed each evening 
at 5 p.m.  The UWSA additionally began closing lounge-based service centres at 4:30 p.m. and 
opening them again each weekday morning. 

HEALTH PLAN 
 
BURSARIES – After consultation with the Finance and Operations Committee and the Retail 
Manager, the board decided to remove the administration of the UWSA Health Plan Bursary 
from the Finance and Operations Committee portfolio.  The board felt that the information 
submitted by students applying for the bursary was too sensitive to be handled by a committee, 
and the risk for either a conflict of interest and/or a privacy breach was too high.  The bursary 
will now be a donation made from the UWSA to the University’s Award and Financial Aid office 
to be securely administered.  The UWSA will receive annual reports on the award allocations as 
it does with other award donations. 
 
SERVICE EXTENSIONS – This year domestic students of the Professional, Applied, and 
Continuing Education program were included for the first time in the Green Shield Health Plan. 
 
SERVICE PRESENTATIONS – This year the Retail Manager held several Health Plan information 
sessions both during the University’s orientation and independent sessions during the academic 
terms. 
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SERVICE WINDOW – The Info Booth reopened the Health Plan direct service window in Riddell 
Hall as a centralized location to answer basic Health Plan questions, receive forms, as well as 
offer Info Booth services such as lab manual and equipment sales, and student printing. 
 

SERVICE CENTRES 
 

ACCESS LOUNGE – The Access Lounge provides a safe lounge and lab space for students 
disabled by barriers and was staffed this year with a part-time lounge coordinator to begin 
operating in the same fashion as the other lounge-based service centres.   

Unfortunately, the computers in the lounge were stolen.  Extra security measures have been 
introduced the Bulman Student Centre, and the Services department will look at replacing the 
lounge’s computers upon the campus reopening. 

 

BIKE LAB – The Bike Lab continued its important work helping students and community 
members build and maintain bicycles.  This year the bike lab offered additional bike mechanic 
classes and workshops on safe winter biking. 

 

BIPOC LOUNGE – The BIPoC Lounge provides a safe lounge space for Black, Indigenous, and 
Students of Colour and this year partnered with the Apathy is Boring campaign to encourage 
students to get involved in Canadian politics.   

Due to conduct concerns, the BIPOC Lounge was closed to member use in November.  
Executive are working with the Services Department to have the lounge reopen once the 
campus is reopened. 

 

FOODBANK – The Foodbank continued its important work partnering with Winnipeg Harvest to 
connect students and community members with food.   

Foodbank ran its annual Soup and Soap Drive Nov 18 – Dec 13, the success of which in part 
allowed the Foodbank to deliver 20 emergency hampers to students during the COVID closures.  
Additional work is being done to investigate how the Foodbank can service students and 
community during the campus closure. 

 

RAINBOW LOUNGE – In addition to providing a safe lounge space for 2SLGBTQ* students, the 
Rainbow Lounge partnered with the Women-Trans Spectrum Centre on their annual Homo Hop 
dance night, and on a queer and trans affirming pop-up shopping experience hosted by Closet-
Space Winnipeg. 
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SAFEWALK – SafeWalk continued its important work partnering with campus Security Services 
to escort students off campus after hours.  During the busy exam season, SafeWalk extended 
their hours until 11pm. 

 

WOMEN-TRANS SPECTRUM CENTRE – In addition to providing a safe lounge space for women, 
non-binary, and trans students, the Women-Trans Spectrum Centre partnered with the 
Rainbow Lounge on their annual Homo Hop dance night, and on a queer and trans affirming 
pop-up shopping experience hosted by Closet-Space Winnipeg. 

 

U-PASS 

 

REFERENDUM AND FEE – In January 2020 the board approved the question to be listed on the 
ballot for the 2020 U-Pass referendum based on the fee schedule provided by the City of 
Winnipeg.  The referendum passed in March, however, the City determined that they could not 
provide the subsidy they initially agreed to and eliminated U-Pass support from their budget 
drafts.  The UWSA partnered with UMSU and CFS-Manitoba to advocate that the City reverse 
this decision and put the U-Pass back in their budget based on the overwhelming support the 
program had at the polls.  The City acknowledged the lobbying efforts of student organizers and 
approved a budget that included a U-Pass subsidy, but at a lower level than initially agreed 
upon, thereby raising the U-Pass fee for students. 

Because the City budget was approved in March, during the COVID crisis and too late in the 
academic year for the union to hold another referendum, the board decided to uphold the 
mandate from students to continue providing the U-Pass, but at the rate approved by the City, 
and to hold another referendum on the matter as soon as possible. 

 

SERVICE IMPROVEMENTS – The Info Booth obtained a second U-Pass loading machine and 
debit transaction machine, significantly expediting the U-Pass pick-up line during the first weeks 
of the academic terms.  Additionally, the option for a 14-day post-secondary pass was added to 
the post-secondary Peggo cards. 

 

 


